
Announcement of Assum ption Cottege Nakhonratchasima

No.2A/2422

The Criteria and Regulations of Annual SaLary lncrement for Foreign Teachers

--------c8&)--------

This announcement is issued by the director to praise, promote and to boost morale of foreign

teachers. These announcements are designed to promote and incentivize teachers to perform their

duties to the very best of their abilities. These announcements are as follows;

No. 1) Criteria to quatify for salary increase;

1.1 Teachers need to complete their contract for 1 academic year. (Start working in lt4ay and

finish on 14th lularch of the following year)

1.2 Teachers need to follow the school policies and regulations strict[y throughout the

academic year. (No serious warning)

1.3 Teachers need to comp[ete al.l their work and submit it to school before the dLre dates.

1.4 Teachers need to participate in at least B0o/o of the school's monthly meetings, seminars,

'workshops, traininq seminars or school. activities.

1.5 Teachers must not be absent aver L2 days (Sickness + Personal business) throughout tlre

acadernic year.

1.6 Teachers' salary increment based on their educational degree and number of years worked.

(Please see the attachment no. 1: Annua[ SaLary lncrement Table)

No.2) Assessment

2.1 Teachers wil.l. be evaluated on their performance which is divided into

2.1..L 50a/o from teachers'teaching performance in class. (Please see the attachment

no.2: Ctassroom Observation Form)

2.1.2 10o/o from students' good feedback. (Please see the attachment no. 3: Feedback

on Foreign -leachers' Teaching and Learning N4anagement from Students)

2.1.3 4Aa/a from Teacher Competenry lndex lrrhich evaluated by the Acaden':ic Affairs,

the Student Affairs (Discipline and Activity) and the Human Resource Department. (Please see the

attachment no. 4: Teacher Competency lndex)



No. 3) Grade Leve[ of Annual Satary Increment

No. 4) Satary Cap

The annual satary increment depends on the director. lf there rs an abnormal situation in

teaching and learning or there is an unusual event in the school's finances, school can refrain or adjust

as deemed necessary.

This announcement is effective from l" August 2022 onwards.

(Bro. Witthaya

A Not over 207090-100

80-89 B

70-79 C

60-69 n

No lncrementBelow 60

Native Speakers 50,000

Non-Native Speaker (Western Countries) 45,000

Non-Native Speaker (Asian Countries) 35,000

Director

Points



Annual Satary lncrement Tabte

EducationaI Degree Number of years worked

1-5 years 6-10 years 11-15 years 2l-25 years

Grade Levet A B C D A B C D A B C D BICID A B C D

Native Speakers (Canadian, British, American, Austratian, New Zeatander, lrish)

N,4asler of Education 775 150 725 700 800 775 750 725 850 825 800 775 900 B7slB5ols25 975 950 925 900

Bachelor of Educatir:n 725 700 675 650 750 725 700 675 800 775 750 725 82slBool77s 925 900 875 850

General BacheLor +

Teacher License

b/5 650 625 600 700 675 650 625 750 725 700 675 oaE 850 825 BOC)

General Bachelor 650 625 600 E7f, 615 650 625 600 725 700 675 650 aat zsolzeslzoo 850 825 800 775

Non-Native Speakers (Western Countries)

lvlaster of Education 700 675 650 625 725 700 675 650 775 750 725 700 8ool77sl75o orin 875 850 825

Bachelor of Education 650 625 600 575 tr 15 650 625 600 725 700 675 650 rsolz:slzoo 850 825 800 775

GeneraL Bachelor +

Teacher License

600 575 550 525 625 600 575 550 675 550 625 600 725 ,oojurul"o 800 775 75A 725

6eneraI Bachelor 575 550 525 500 600 (7E 550 525 650 625 600 575 700 ozslesoiezs 775 750 I /.3 700

Non-Native Speakers (Asian Countries)

l'"4aster of Education 675 650 625 600 700 675 650 625 750 125 700 675 zts ltso lns 875 850 825 800

Bachelor of Education 625 600 575 550 65A 625 600 57s 700 675 650 625 750 zzslzoolezs 825 800 775 i5a

GeneraI BacheLor +

Teacher License

575 550 525 50c 600 515 550 525 650 625 600 575 urulurol*, 775 750 725 700

General Bache[or 550 525 500 475 575 550 525 500 625 600 EAE 550 6sol62sl5oo 750 725 700 675

Attachment No. 1

Annual Sa(ary lncrement Tabte
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Attachment No.2

Ctassroom Observation Form

Assumption Coltege Nakhhonratchasima

Ctassroom observation

Direction Tick / each one of thefactual performances on thefo[owing scale of 1to 5

Periormance level

5 A4eans Con-rpletely

4 lvleans Adequately

3 i\4eans Nlinlmally

2 lVeans Not at all

1 i\4eans Not appticable

Items

L
st nd

Z

F)ate l-latc

5 4 3 2 1 5 4 3 2 7

l. Learning Activities are aligned with the tesson plan

1.1 Learning Goal.

1.2 [-earning Activity Desigt-t

1.3 The material used is appropriate to the subject matter and students

1.4 Assessment &Evaluation

2. Teaching and learning Process

2.1 Asking Questions to encouraqe students to be involved in ctass

discussion.

2.2 Using different teaching techniques in the teaching Profession to

promote and support lndlviduaL student's ability

2.3 Learning Activltles enable the students to experiences many things

/appl.y the wisdom to part of their daiLy tife and understand the importance

cf envircnmental conservation ,Resources are appropriate and related to

the subject matter (and atso other subject)

2.4 Students have the cppor-tunity to ask or share their ideas

2.5 Summarize the rnajor point at the end of the iesson

3. Code of conduct and Classroom management

3.1 Setf -confidence

3.2The material used is appropriate to subject-matter

3.3 Classroom management



t
i

\

J}.]

Items

st
L

nd
2

Date-...................... Date.,............"......

5 4 3 2 1 5 4 3 2 1

4.2 ldenti! the probtems and approach the students' deve[opment

Frequenry

Average

TotaL Average

Leve[ of evaluation

$-74

49-55

Less than 42

1't observation record

Strength

Excet[ent (5)

Good (3)

Not gocci (1)

to-ot

An nc

Very good (4)

Fau {2)

Need improvement.....

Observer

(. )

TeacherSigned

2"d observation record

Strength

Need improvement

Obsenzer

(

4. Post-teaching Note

4.1 Post-teaching notes reflect the goats of the learners' competencles and

desi'able characl eristics

)



Attachment No. 3

Feedback on Foreign Teachers' Teaching and

Learning Management fi<rm Students
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Teacher Competency lndex (TCl)

Academic year 2422

Attachment No. 4

Teacher Competency lndex

. 4,f. &
*! --: *?

Start working .................1 ................../.................. Date of evaluation:................./................./.................

Academies

ftlo

A

Mark

of

Abl.e to make lesson plans in appropriately foltow the content and context of

the curriculum.

2 Abl.e to fol.low the lesson plans and conciuct classes efficienti.y 5

3 AbLe to adapt teaching techniques and strategies based on the needs cf the

students.

5

4 Abl.e to adequately motivate students to learn 5

5 Ab[e to use technol.ogy and teaching aids to improve the tearning experience

for students.

5

B Measurement and evatuation of tearning outcomes (25)

Able to reliabl.y rneasure and evaluate l.earning outcomes and production. )

2 Able to measure and evaluate Learning outcomes relevant to the [esson's

content and [earning context.

5

3 Abl.e to analyze student's evatuations and apply necessary lessons to enhance

the learning process.

5

Students' success in Learninq is clearly visible

Being a

Treats a[i students fairly and with an even hand.

ls patient, responsible, honest and professional. 5

3 Fol[ows the insti'uct]ons cf Academic Affairs. 5

4 Fol.lolvs deacilines for submitting aLl teaching and academic documents. 5

Helps cover ci.asses vr,,hen necessary.

Self-Devetopment (25)
:i :: jt,lt;i::r ;..i::::r'i::it: i-:

,.i:iiri;t:i.:

1 Reguiarly seeks to learn more about ti-re teaching profession 5

? Participate in projects, activities, training, seminars relevant to education 3

3

Organize academic projects, vrorkshop, camps or activities tc fr-rrther develop

their student's abilities. 5

4

Support and encour"age students to participate in academic cornpetitions inside

and outside schoot. 5

Has pcsitive feedback from their stuc{ents, the parents and their coLleges. 5

Totat

(25)

51

1

104

r
51

55

U

5

100



aiilrri:liii
l],:i;ii,t:,ji Content

1 Be a good role model for the students.

2 Demonstrates a positive attitude in dealing with students outs]de of the

c[assroom.

10

3 Able to work in a team, lead or foilow others. 10

4 Wiilingly parlicipates in ali. aciivities assigned or organized by the school. 10

5 Fo[[o'ws their gate duty duties fully 10

6 Follows the dress code as per the sr.'hooi.s regu!.aiions. 10

7 Vr/illingiy helps other teachers. 10

B Fol[ow the professional regulations and shows proper conduct in the staffrooin. 10

9 Does not take the same ciay off on a regular basis or is Late on the same day

on a regular basis.

10

1\/ Foltows tire schooi.s regulations v'iith i'egard to perrnission to leave during work

hours.

10

Students' Affairs (Discipline & ActiviM

Human Resource Department

f#i?iifitlf,l*lEi.t Obtained mark

1 Have no l.ate and absences 10

2 Proper submittirrg of absence form when taking a day lea'res 10

3 Correct[y informs HR or Head of Department before B am. when Late or absent. 10

4 Efficient preparation and management of dc,cuments to be used by HR. 10

5 Punctual when signing and giving docurnents to HR or when travelting to official

offices outside of school.

10

6 Awareness of exp1ry dates of important documents (passport, teaching License,

work permit, and visa) and inform HR at least 45 days before the expiration

date.

10

7 Easy to contact and promptly repLies. 10

oo ls upfront anci honest when givinq necessary data 10

9 Able to personally arrange for their ow-n house contracts and take care of 90

days and residence notiflcations.

10

10 Polite and colrrteous. 10

l,lilirl

10

100


